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                     Abbreviated R401 Signature Form 
 
 
Institution Submitting Proposal  Utah State University 
 
 
College, School or Division in  Agriculture and Applied Sciences 
Which Program/Administrative  
Unit Will Be Located  
 
 
Department(s) or Area(s) in  Applied Science, Technology, & Education 
Which Program/Administrative  
Unit Will Be Located  
 
 
Program/Administrative Unit Title  Division of Career & Technical Education 
 
 
Recommended Classification of  Not applicable. New CTE Division will have 
Instructional Programs (CIP)  multiple CIPs. Too numerous to indicate 
 
 
Certificate, and/or Degree(s)  Certificates of Proficiency, Certificates of  
to Be Awarded Completion, and Associates of Applied  
 Science. See proposal for complete listing  
 25+ certificates and degrees.  
 
Proposed Beginning Date  July 1, 2019 
 
 
Institutional Signatures (as appropriate)  
 
_______________________________ _______________________________ 
College Dean Department Chair 
Ken White Bruce Miller 
 
_______________________________  
Career & Technical Education Director   
Bruce Miller 
 
________________________________ 
Date 
  
 
 
Utah System of Higher Education 
New Administrative Unit Proposal  
Cover/Signature Page - Abbreviated Template 
 
 
Institution Submitting Request:    Utah State University 
Proposed Effective Date1:    07/01/2019 
Institutional Board of Trustees' Approval Date:  _____________________________ 
Proposed Unit Title:     Career and Technical Education Division 
Sponsoring School, College, or Division:   College of Agriculture and Applied Sciences  
Sponsoring Academic Department(s) or Unit(s):  School of Applied Sciences, Technology, and  
Education (ASTE); Request Division Status  
 
Proposed Unit Type:  
 New Administrative Unit  
 New Center 
 New Institute 
 New Bureau 
 Conditional Three-Year Approval for New Center, Institute, or Bureau  
 
 
Chief Academic Officer (or Designee) Signature: 
 
I, the Chief Academic Officer or Designee, certify that all required institutional approvals have been 
obtained prior to submitting this request to the Office of the Commissioner.  
 
Date: _______________________________ 
 
  I understand that checking this box constitutes my legal signature.   
                                                     
1 “Proposed Effective Date” refers to date after Regent approval when new unit is operational or change to unit is published. 
 
 
New Unit Description - Abbreviated Template 
 
Section I: The Request 
 
Utah State University requests approval to establish the Career and Technical Education 
Division within in the School of Applied Science, Technology, and Education effective 
07/01/2019. This action was approved by the institutional Board of Trustees on _____. 
 
Section II: Program Proposal 
 
Administrative Unit Description/Rationale  
The School of Applied Science, Technology and Education (referred to as the School or ASTE) in 
the College of Agriculture and Applied Sciences (CAAS) is one of the largest and most diverse 
academic units at Utah State University. This proposal creates a distinct Division (aka. sub 
department) within the School. This Division will be focused upon providing career and 
technical education opportunities in Southeastern Utah and be administered through the Price 
campus with an Associate Department Head from ASTE overseeing the day-to-day operations of 
the School’s programs.  The School has evolved from a traditional agriculture and extension 
education unit that began offering agricultural education courses for teachers and extension 
agents in 1919. In 1967, the department began offering certificates and associates of applied 
science degrees in agricultural machinery technology. The department expanded degree 
offerings in 1992 with the initiation of the agricultural systems technology BS degree and also 
officially changed its name to Agricultural Systems Technology and Education (ASTE).   
 
With the addition of Family Consumer Science Education, Technology and Engineering 
Education, Business Education, and Aviation, the ASTE Department was elevated to a School in 
2011. Today, the School of Applied Science, Technology, and Education has retained traditional 
roots to agriculture but has developed agricultural and environmental social sciences, technical 
skills, a commitment to the transfer of technology, and innovative programs, such as Outdoor 
Product Design and Development (OPDD). ASTE balances academic diversity with experiential 
learning for the resolution of social, economic, and environment issues in Utah and the world.  
 
Currently, ASTE has 65 full-time faculty and approximately 35 full-time professional staff. ASTE 
has approximately 1,000 students majoring in 12 different BS-level disciplines. The graduate 
program enrolls approximately 40 students in four different program areas. Career and 
Technical Education (CTE) programs are a significant part of ASTE. The majority of CTE programs 
are outside Cache Valley and concentrated in southeast Utah. Twenty CTE programs are offered 
along a stackable credential route that starts with a Certificate of Proficiency (CP) and 
progresses to a Certificate of Completion (CC), and an Associates of Applied Science (AAS). The 
Utah System of Higher Education (USHE) defines a Certificate of Proficiency as a program of 
study that prepares students for a specific occupation and doesn’t require, but may include, 
general education courses. A Certificate of Proficiency requires 16 to 29 semester credits. 
According to USHE, the Certificate of Completion also prepares students for a specific 
occupation and doesn’t require, but may include, general education courses; the certificate 
 
 
requires 30 or more semester credits. A complete explanation of the two certificate areas can 
be found on page six of the USHE website: https://higheredutah.org/wp-
content/uploads/2013/11/SBR-Policy-2013-07-19_R401-FINAL-V03.pdf 
More than 300 students are enrolled in the various CTE programs at Utah State University; the 
majority of these students reside in southeast Utah.  
 
The School has faculty at USU campuses in Logan, Brigham City, Price, Blanding, Moab, and the 
Uintah Basin. While technology is beneficial in supervising the diverse faculty, on-site oversight 
is also needed. An associate head for the School located at the Price campus was implemented 
in July 2015 with the intended focus upon School faculty in CTE programs residing outside of 
Cache Valley.  
 
The number of students, the distributed locations, and the expansive programs of study have 
made administration and leadership of the School of Applied Sciences, Technology, and 
Education challenging. Crossing disciplinary lines across the state has been both rewarding and 
perplexing. The introduction of stackable credentials in 2015 has pressed the need for 
administrative autonomy in classification and specialization of a CTE division with the School of 
Applied Sciences, Technology, and Education.  
 
Justification for a separate division of CTE within the School is abundant; the need is urgent. 
Prior to 2008, the Southeast Applied Technology Center (SEATC) provided career and technical 
education for Carbon, Emery, Grand, and San Juan Counties. The SEATC was equivalent to other 
established applied technology colleges in Utah, such as Bridgerland, Ogden-Weber, Davis, 
Mountainland, Uintah Basin, Southwest, and Dixie. In 2008, the SEATC was merged with the 
College of Eastern Utah (CEU). With the merger, CEU converted the majority of career and 
technical education programs from membership hours to college credits. For example, the 
heavy equipment and trucking program changed from a 1,200-membership hour program to a 
30-credit university program. At the time of the SEATC / CEU merger, the cost difference 
between the former and latter institutional systems was minimal.  
 
However, with institutionalization of the career and technical education curriculum, access 
began to shrink. Soon the CEU application, admission, and enrollment procedures did not 
resemble the applied technology center’s open enrollment practices. Applied technology 
programs (building trades and health professions) offered in the four-county area (Carbon, 
Emery, Grand, and San Juan) were also scaled back as resources remained constant and costs 
increased. Without a well-developed distance delivery system, the CEU model for career and 
technical education was unable to meet business and industry needs. While the Price and 
Blanding communities continued to benefit from SEATC programs, Grand County (Moab) and 
Emery County were mostly offering a career and technical education program in secondary 
schools. A differential deficit in CTE programs has been experienced in Grand and Emery 
Counties. Resolution has been limited as CTE funding plateaued at USU Eastern the past 10-
years.  
 
 
 
Utah State University and CEU were merged in 2010 with passage of SB69. The merger resulted 
in USU Eastern located in Price and Blanding. Because of USU’s success with regional campuses 
distributed throughout the state, the Utah legislature concluded that CEU, at Price and 
Blanding, needed a better administrative model. At that time (2010) CEU enrollments had 
dropped to 450 students with retention at 3 percent. Fall 2018 enrollment exceeded 1,500. CEU 
programs, faculty, and enrollments were equally divided between career and technical 
education and general education (humanities, arts, and science). However, program innovation 
was limited and alignment with community economic needs imperfect.  
 
With the USU / CEU merger, all courses, programs of instruction, and faculty were reviewed 
and placed within a USU academic school or department. Whereas approximately one-half of 
the CEU programs were career and technical education based, with many corresponding closely 
to an applied technology college, the School of Applied Science, Technology, and Education 
received approximately 30 more faculty members in 2010 with addition of the Price and 
Blanding campuses. 
  
The purpose of this R401 proposal is to seek validation and approval of the reorganization of 
the School of Applied Sciences, Technology, and Education into four distinct divisions with one 
division, Career and Technical Education, to be administered from the USU Eastern campus in 
Price, Utah. Specifically, this proposal only addresses the establishment of the CTE division.  
 
To successfully carve out a division of career and technical education in the School of Applied 
Science, Technology, and Education, a new structure is needed. The School would need to be 
organized into four divisions, as follows. See Appendix A for visual representation.  
 
1) a new division of career and technical education to capture all the certificate CTE 
credentials; 
2) a highly structured BS level teacher preparation division to focus on producing school 
teachers for agriculture, business, family consumer science, and 
technology/engineering, in cooperation with Teacher Education and Leadership (TEAL)  
and College of Education and Human Services (CEHS); 
3) a division of technology and design to focus BS level program in the areas of 
communications, aviation, technology systems, agricultural systems, and outdoor 
products; and  
4) a graduate education concentrate for the MS, MEd, EdD, and PhD degrees in the areas 
of extension education, aviation, community and school-based education, career-
technical education, and community development.  
 
Details on the formation of the new division of career and technical education are discussed 
below. Approval of the proposal is foundational to proposed changes in CTE program design 
and industry partnership.  
 
 
 
 
 
Consistency with Institutional Mission/Institutional Impact  
The Utah State Board of Regents' Strategic Plan 2025 expects to increase capacity to serve 
52,000 new students by 20252. To accomplish this goal, the Board of Regents is focusing on 
three key objectives: affordability, timely completion, and innovative discovery. Utah State 
University supports and has taken steps to advance the Board of Regents’ plans. USU has 
expanded CTE programs at all regional campuses. USU has a greater array of CTE certificate and 
associates of applied science programs and uses advanced teaching techniques that take full 
advantage of technology based delivery modalities.  
 
The next generation of higher education leaders and students will benefit from a “dual-mission” 
model3. This model has evolved in recent years with the merging of community-technical 
colleges and four-year universities. Utah State University was given the opportunity to perfect 
the dual-mission model with the 2010 merger of CEU and USU. The model focuses on 
intentionality and a drive to respect the dual roles of a university with certificates and two-year 
degrees that “stack” into four-year degrees. A dual-mission model, as evident at USU Eastern, 
results in greater relevance for higher education in rural communities. Technical education, 
industry aligned certifications, and applied associates of science degrees are expected in rural 
communities where place-bound students have access to innovative delivery modalities but are 
unable to physically move to urban based campuses.  
 
Technical education has been elevated in recent years as a step in the pathways to career and 
academic success. Technical education is no longer a higher education “step-child” or a 
discouraging route to dead-end jobs. With implementation of the dual-mission model, Utah 
State University is ready to organize program delivery around occupational goals that serve the 
local, regional, and state economy, while providing students a passageway to greater skills and 
higher academic qualifications. The dual-mission model allows Utah State University (and 
specifically Utah State University Eastern) to optimize finite resources while delivering industry 
aligned training programs designed to sustain and grow the workforce.  
 
Current School of Applied Sciences, Technology, and Education Structure 
The School of Applied Sciences, Technology, and Education is currently organized within distinct 
disciplinary levels. There are 12 BS programs, 8 AAS programs, and 2 AS programs. The School is 
also home to 3 Certificates of Proficiency (CP), 7 Certificates of Completion (CC), and 1 
Apprenticeship program. The expansive list has grown with addition of Family Consumer 
Science Education (2002) and the merger of CEU and USU programs (2010). More programs 
were added as Technology and Engineering Education and Aviation Technology transferred to 
ASTE in 2012. Outdoor Products Design and Developed was initiated as a new program in 2014. 
Business Education was re-instated in 2016. Technology Systems was approved as a new BS in 
2017.  
                                                     
2 See:  https://eric.ed.gov/?id=ED577060 
 
3 See: https://www.chronicle.com/article/Video-How-One-Institution/237852 
 
 
 
Bachelor Degree Programs 
Agribusiness (BS) 
Agricultural Communication and Journalism (BS) 
Agricultural Education (BS) 
Agricultural Systems Technology (BS)  
Agricultural Systems Technology/Agribusiness Composite (BS) 
Aviation Technology - Maintenance Management (BS)  
Aviation Technology - Professional Pilot: Fixed Wing Emphasis (BS)  
Aviation Technology - Professional Pilot: Rotorcraft Emphasis (BS)  
Business Education (BS)  
Family and Consumer Sciences Education (BS) 
Outdoor Product Design and Development (BS)  
Technology and Engineering Education (BS) 
Technology Systems (BS) 
 
AS and AAS Degree Programs 
Agricultural Science (AS)  
Agricultural Machinery Technology (AAS)  
Automotive Technology (AAS)  
Business (AB) 
Cosmetology (AAS)  
Diesel and Heavy Equipment Mechanics (AAS)  
General Technology (AAS)  
IT Support and Web Development (AAS)  
Small Business Operations (AAS)  
Welding (AAS)  
 
Certificates of Completion (33-36 credits) 
Automotive Technology (CC)  
Building Construction and Construction Management (CC)  
Engineering Drafting and Design Technology (CC)  
Heavy Equipment and Trucking (CC)  
Machine Tool Technology (CC)  
Professional Bookkeeper (CC)  
Welding (CC)  
 
Certificates of Proficiency (16-17 credits) 
Digital Design (CP)  
Professional Bookkeeping (CP)  
Web Business (CP)  
 
Apprenticeship Program (Division of Occupational and Profession Licensing administered) 
Electrical Apprentice 
 
 
 
New Program Career and Technical Education Structure 
The new CTE division within ASTE would organize and administer well focused career and 
technical education. Programs that would fall within the Career and Technical Education 
division are filtered by the following criteria: 
 
1) less than a BS degree and not an AS degree in general education; new division includes 
only AAS, Certificates, and Apprenticeship programs 
2) programs identified as part of a career and technical education pathway independent of 
the current academic architecture – meaning programs beyond the College of 
Agriculture and Applied Sciences 
3) programs that have been Workforce Innovation and Opportunity Act (WIOA) certified by 
the Department of Workforce Services (DWS) as workforce development 
4) located off the USU Logan campus (typically in Price, Blanding, Moab, and the Uintah 
Basin) 
5) programs and courses that are eligible for the lower division tuition currently enjoyed by 
students at USU Eastern 
 
Using these simple criteria, the following programs will be assigned to the new Career and 
Technical Education division of the School of Applied Science, Technology, and Education: 
 
AAS Degree Programs 
Automotive Technology (AAS)  
Cosmetology (AAS)  
Diesel and Heavy Equipment Mechanics (AAS)  
General Technology (AAS)  
IT Support and Web Development (AAS)  
Small Business Operations (AAS)  
Welding (AAS)  
 
Certificates of Completion (33-36 credits) 
Automotive Technology (CC)  
Building Construction and Construction Management (CC)  
Engineering Drafting and Design Technology (CC)  
Heavy Equipment and Trucking (CC)  
Machine Tool Technology (CC)  
Medical Assistant (CC)*4 
Medical Lab Assistant (CC)* 
Pharmacy Technician (CC)* 
Professional Bookkeeper (CC) 
Surgery Technician (CC)*  
Welding (CC)  
                                                     
4 * Certificates in the Health Professions program to be transferred from the College of 
Education and Human Services to the division of Career and Technical Education in ASTE. 
 
 
Certificates of Proficiency (16-17 credits) 
Certified Nursing Assistant (CP)* 
Digital Design (CP)  
Emergency Medical Tech (CP)* 
Phlebotomy (CP)* 
Professional Bookkeeping (CP)  
Web Business (CP)  
 
Apprenticeship Program (Division of Occupational and Profession Licensing or other external 
licensure process) 
Electrical Apprentice 
Police Officer Standards Training (POST)**5 
 
The assignment of faculty and staff to the new CTE division in the School of Applied Sciences, 
Technology, and Education has been reviewed. See Appendix B for a proposed list of faculty 
and professional staff, their current roles, DP (department) codes, and locations who would be 
assigned to the new Career and Technical Education division within the School of Applied 
Science, Technology, and Education. Appendix B demonstrates Utah State University CTE 
program scope and geographic distribution.  
 
Appendix C provides approval from the two colleges that would move CTE-related programs to 
the new CTE division. A letter of approval can be found in Appendix C from Beth Foley, Dean of 
the College of Education and Human Services. An email chain with approval from Joseph Ward, 
Dean of the College of Humanities and Social Sciences, related to the POST program follows the 
letter from Dr. Foley.  
 
 
Financial Considerations  
Fundamentally, creation of a CTE division within the School of Applied Sciences, Technology, 
and Education can be implemented through internal accounting processes. Currently, the 
majority of the CTE budget is held at the USU Eastern campus in two legislative line item 
accounts that fund faculty, staff, and operating expenses throughout southeast Utah. USU 
Eastern holds the majority of funding in distinct legislative lines for credit-based career and 
technical education programs as well as noncredit workforce development intentions. No new 
funds are requested.  
 
The proposed creation of a new CTE division in the School of Applied Science, Technology, and 
Education will not require new faculty and staff. Faculty and staff will be assigned to a new 
division within the new administrative units. As Appendix B shows, the new CTE division would 
have approximately 33 faculty, 22 professional staff, and typically 10 to 12 part-time, non-
benefited instructional staff. Creation of the new division will provide for CTE consolidation.  
                                                     
5 ** POST program to be transferred from the College of Humanities and Social Sciences to the 
division of Career and Technical Education in ASTE. 
 
 
 
The majority of programs to be placed into a division of CTE are already in the School of Applied 
Sciences, Technology, and Education, as part of the College of Agriculture and Applied Sciences. 
The exception would be the seven health profession programs currently in the College of 
Education and Human Services (CEHS) and the Police Officer Standards Training (POST) 
program, currently in the College of Humanities and Social Sciences (CHSS). Please review 
Appendix A for a greater understanding of the division paradigm and the transfer of the health 
professions and POST programs. Discussion with the deans from CEHS and CHSS has been 
initiated with a favorable response to the proposed move. Dean Foley and Dean Ward are 
aware of the intention to establish a division of CTE within ASTE and the subsequent proposed 
reassignment of the health professions programs and POST.  
 
No new facilities or equipment are anticipated in creation of a CTE division in the School of 
Applied Sciences, Technology, and Education. The division head will be appointed from within 
the CTE administration; no additional salary is requested.  
 
 
CTE Faculty In-Put 
Faculty currently serving in all CTE programs at USU Eastern (Price and Blanding) were surveyed 
in December, 2018, regarding their program and development of a stand-alone CTE division. 
Twenty-one CTE-related statements were developed and reviewed by CTE experts for content 
and face validity. Using Qualtrics and a six-point Likert scale, 34 of 37 faculty surveyed 
responded.  
 
Appendix D displays the 21 questions and the summary data for all respondents. From the 
information gathered, the CTE faculty support the concept of a separate CTE division and the 
need for program consolidation. The survey also revealed areas to improve in the development 
of a distinct CTE division.  
 
Faculty input was gathered in the development of a stand-alone CTE division. Besides the 
previously mentioned survey, a meeting of USU Eastern CTE faculty was held on December 17, 
2018. The CTE faculty in attendance participated in a review of the idea to separate CTE from 
ASTE as a distinct division. Appendix E is the condensed version of the PowerPoint presentation 
used to direct discussion with the CTE faculty on December 17th. Faculty unable to attend the 
meeting were sent, by email, a copy of the presentation.  
  
 
 
 
 
 
 
 
 
 
 
 
Appendix A 
 
Proposed Model to Separate CTE into a Distinct Division within the 
School of Applied Sciences, Technology, and Education 
 
 
 
APPENDIX A 
 
** School of Applied Science, Technology, and Education ** 
 
Bruce Miller, Chair 
School of ASTE 
 
Four proposed divisions within the School of ASTE 
 
CTE Division CTE Teacher Prep Division Technology & Design Division Extension Educ Division 
All AAS, Certificates (CP & CC) Agricultural Educ Outdoor Products Design Graduate Programs 
and DOPL licenses Family Consumer Science Educ Agricultural Systems All ASTE post-BS programs 
Includes other CTE programs Technology/Engineering Educ Agricultural Communications Related to Extension,  
Health Professions* and POST** Business Educ Technology Systems Education, Aviation, and   
  Aviation – Pilot and Maintenance Community Development 
   (MS, MEd, EdD, and PhD) 
 
Statewide programming Align with TEAL in CEHS BS level programs Graduate programs only 
yet located in Price, UT BS-level programs Articulated with CTE in Price similar to ITLS in CEHS  
   
     
 
* Health Professions Programs from the College of Education and Human Services include: 
Medical Assistant (MA) Certified Nurse Assistant (CNA)  
Surgery Technician Pharmacy Technician 
Medical Lab Assistant Phlebotomy  
 
** POST 
Police Officer Standards Training, current part of Criminal Justice (SSWA) in the College of Humanities and Social Sciences 
 
 
 
 
 
 
 
 
 
 
 
Appendix B 
 
List of Possible Faculty and Staff for CTE Division within ASTE 
  
 
 
               APPENDIX B   
    
Proposal CTE Division Faculty (33)   
DP 
Code Position No.  Description / Title Location 
DPASTE 995729 Associate Professor - Diesel Technology  Price 
DPASTE 995712 Associate Professor - Cosmetology  Price 
DPASTE 995728 Associate Professor - Cosmetology  Price 
DPASTE 995660 Associate Professor - Business Operation Systems Price 
DPASTE 995663 Associate Professor - Business Operation Systems  Blanding 
DPASTE 995713 Associate Professor - Drafting and Design Price 
DPASTE 995655 Associate Professor - Heavy Equip & Trucking Price 
DPASTE 995707 PCTE Professor - Welding Technology  Price 
DPASTE 994771 PCTE Professor ASTE - Associate Department Chair Price 
DPASTE 995678 PCTE Associate Professor - Business Operation Sys Price 
DPASTE 995135 PCTE Assistant Professor- Welding Technology  Price 
DPASTE 995696 PCTE Assistant Professor- Heavy Equip & Trucking Blanding 
DPASTE 995708 PCTE Assistant Professor- Welding Technology  Price 
DPASTE 995666 PCTE Instructor - Automotive Technology Price 
DPASTE 995725 PCTE Instructor - Heavy Equipment and Trucking Price 
DPASTE 995653 PCTE Instructor - Heavy Equipment and Trucking Blanding 
DPNURS 994355 Prof Practice Asst Professor - Health Professions Moab 
DPNURS 995693 Prof Practice Asst Professor - Health Professions Blanding 
DPNURS 995690 Prof Practice Asst Professor - Health Professions Blanding 
DPNURS 995334 Prof Practice Asst Professor - Health Professions Blanding 
DPNURS 994809 Prof Practice Asst Professor - Health Professions Price 
DPNURS 995692 Prof Practice Asst Professor - Health Professions Blanding 
DPNURS 994770 Prof Practice Asst Professor - Health Professions Price 
DPNURS 994133 Prof Practice Asst Professor - Health Professions Blanding 
DPASTE 995639 Prof Practice Instructor - Workforce Development Price 
DPASTE 995718 Prof Practice Instructor - Automotive Technology Price 
DPASTE 995705 Prof Practice Instructor - Building Trades Moab 
DPASTE 994725 Prof Practice Instructor - Building Trades Blanding 
DPASTE 995664 Prof Practice Instructor - Technology Education Blanding 
DPASTE 995700 Lecturer - Business Operation Systems Blanding 
DPASTE 995698 Lecturer - Business Operation Systems Price 
DPNURS 995688 Lecturer - Health Professions Blanding 
DPASTE 998008 Lecturer - Technology Education  Price 
DPASTE 995699 Lecturer - Technology Education  Price 
  
 
 
Professional Staff and Teaching Assistants (22)   
DP Code 
Position 
No.  Description / Title Location 
DPZDWE 995851 Director - Workforce Development Price 
DPZDPT 994060 Pathways Program Coordinator III Price 
DPZDWE 995143 Business Consultant - Small Business Development Price 
DPZDPT 995764 Administrative Assistant - CTE Price 
DPZDWE 995746 Staff Assistant III - CTE Blanding 
DPZDWE 995087 Staff Assistant III - Health Professions Blanding 
DPZDWE 995769 Staff Assistant SR -  Workforce Development Price 
DPZDPT P05199 Staff Assistant - Cosmetology - Price Price 
DPZDPT P05199 Staff Assistant - Cosmetology - Price Price 
DPZDWE 995701 Education Specialist - Mining Education Price 
DPZDWE P05201 Mining Instruction Assistant Price 
DPZDWE P05201 Office Assistant - Small Business Development Price 
DPZDWE 995860 Program Coordinator I Price 
DPZDPT 994466 Program Coordinator III Price 
DPZDWE 994130 Coordinator of Programs III Price 
DPZDWE P05201 Skills Classroom Assistant Price 
DPZDPT P04199 Automotive Lab Assistant Price 
DPZDPT P05199 Automotive Lab Assistant Price 
DPZJDE P05210 Phlebotomy Lab Assistant Blanding 
DPZDPT 995344 Heavy Equipment and Trucking Lab Assistant Blanding 
DPZDPT P05199 Diesel Lab Assistant Price 
DPZDPT P05199 Heavy Equipment & Trucking Lab Assistant Price 
    
Part-time, Non-benefited Instructors (11)   
DP Code 
Position 
No.  Description / Title Location 
DPASTE P07003 Part-time, Non-benefited Electrical Apprentice Price 
DPASTE P07003 Part-time, Non-benefited Electrical Apprentice Price 
DPASTE P07003 Part-time, Non-benefited Cosmetology Price 
DPZDPT P07003 Part-time, Non-benefited Cosmetology Price 
DPASTE P07003 Part-time, Non-benefited Cosmetology Price 
DPASTE P07003 Part-time, Non-benefited Cosmetology Price 
DPASTE P07003 Part-time, Non-benefited Cosmetology Price 
DPNURS P07236 Part-time, Non-benefited Health Professions Blanding 
DPNURS P02236 Part-time, Non-benefited Health Professions Blanding 
DPASTE P07003 Part-time, Non-benefited EMT Program Price 
DPZDPT P05199 Health Professions State Skills Examiner Price 
 
 
 
  
 
 
 
 
Appendix C 
 
Letter and Email of Support to Move Programs to New Division 
 
 
 
 
Letter from: 
College of Education and Human Services, Beth Foley, Dean 
 
 
Email from: 
College of Humanities and Social Sciences, Joseph Ward, Dean 
  
 
 
 
                        Office of the Dean 
 
TO: Curriculum Committee – Emma Eccles Jones College of Education and Human Services 
FROM: Beth Foley, Dean – College of Education and Human Services 
DATE: December 14, 2018 
SUBJ: Re-assignment of Health Professions Programs New CTE Division 
 
I understand that a new division of career and technical education is being form from within the 
School of Applied Sciences, Technology, and Education (ASTE) in the College of Agriculture and 
applied Sciences (CAAS). The purpose of the new division would be to consolidate all USU 
certificate and associates of applied sciences programs. Currently, the majority of USU’s 
certificate and associates of applied sciences programs are offered at the USU Eastern 
campuses (Price and Blanding) as well select regional campuses.  
 
It has been recommended that the certificate and applied sciences programs currently in the 
Department of Nursing and Health Professions be administratively moved to the new career 
and technical education division. All of these programs are part of USU’s “stackable credential” 
design. I have discussed with President Cockett, Provost Galey, and Interim Chancellor Gary 
Straquadine the proposed move. I endorse the idea and wish to lend my support.  
 
The six health profession programs that would be moved are:  
• Certified Nursing Assistant - certificate 
• Medical Assistant – certificate 
• Medical Lab Technician – certificate 
• Pharmacy Technician – certificate 
• Phlebotomy - certificate 
• Surgery Technician – associates of applied science 
 
I believe this strategic move would allow for improved program design, delivery, and review. 
State and federal funding, as well industry licensure, follow a more precise administration of 
career and technical education. Gathering all the career and technical education programs into 
one division makes sense.  
 
Thank you for your review and support.  
 
 
 
Beth E. Foley, Dean 
Emma Eccles Jones of Education and Human Services 
  
 
 
 
From:  Joseph Ward 
To:  Derrik Tollefson 
Cc:  Gary Straquadine 
Subject:  Re: New Career & Tech Educ Division - Need Your Support 
Date:  Wednesday, December 19, 2018 6:44:52 AM 
 
I support this fully. We are, naturally, very interested in promoting the CJ emphasis within the 
four-year Sociology BS. I feel like we’ve already accomplished something today. Cheers, 
 
Joe 
 
Sent from my iPhone 
 
 
On Dec 19, 2018, at 6:41 AM, Derrik Tollefson <derrik.tollefson@usu.edu> wrote: 
 
Sounds good. Thanks, 
 
Derrik Tollefson, MSW, PhD, LCSW 
Professor & Dept Head 
Sociology, Social Work, & Anthropology 
Utah State University (435) 797-9296 
 
 
On Dec 19, 2018, at 6:38 AM, Gary Straquadine gary.straquadine@usu.edu wrote: 
 
Hi Derrik and Joe, 
 
The faculty will remain with SSWA. The program will shift and become eligible for an improved 
tuition model, similar to UTECH. The program, as a stackable certificate, will be group in the 
CTE family. I have discussed with Scott Henrie at USU Eastern. We have all kinds of good 
ideas to expand the program. Thanks for the fast response. 
 
Gary Straquadine 
 
 
From:  Derrik Tollefson 
Sent:  Wednesday, December 19, 2018 6:27:36 AM 
To:  Joseph Ward 
Cc:  Gary Straquadine 
Subject:  Re: New Career & Tech Educ Division - Need Your Support 
 
This makes sense to me. I assume the change will not affect the CJ faculty’s academic SSWA 
home base? Best, 
 
Derrik Tollefson, MSW, PhD, LCSW 
Professor & Dept Head 
Sociology, Social Work, & Anthropology 
Utah State University (435) 797-9296 
 
 
 
 
On Dec 18, 2018, at 10:32 PM, Joseph Ward joe.ward@usu.edu wrote: 
 
Hi Gary, 
I am copying Derrik to make sure he supports this before I go forward. Thanks, 
Joe 
 
 
From:  Gary Straquadine <gary.straquadine@usu.edu> 
Date:  Tuesday, December 18, 2018 at 10:09 PM 
To:  "Joe Ward <joe.ward@usu.edu> 
Subject:  New Career & Tech Educ Division – Need Your Support 
 
Hello Joe Ward, 
I have been preparing an R401 (abbreviated form) to carve out a division of career and 
technical education from the School of Applied Sciences, Technology, and Education (ASTE). 
The new sub-section of ASTE would bring together all USU certificate and associates of applied 
sciences programs. The majority of these programs reside at the USU Eastern campuses in 
Price and Blanding. However, we are requesting in the R401 that the Peace Officer Standards 
Training (POST) be administratively moved to the new career and technical education division.  
 
The POST programs would continue to be part of USU’s “stackable credential” design leading to 
the Associates in Criminal Justice and perhaps on to a bachelor’s degree. We want to manage 
the POST program like many of our other career and technical education certificates. Currently, 
the POST program is offered at USU Eastern (Price and Blanding) with the potential to expand 
to other regional campuses. 
 
I understand you are aware of our design and goal. In reviewing the draft R401 for the new 
career and technical education division with President Noelle Cockett, Provost Frank Galey, and 
Interim Vice Provost Ed Reeve, it was recommended I request from you a letter of support for 
this move. I have drafted a possible memo endorsing the move of the POST programs to a new 
career and technical education division. See attached.  
 
I hope I have not over-stepped my role in preparing a draft letter; I am only hoping to save you 
time. With your input and improvements to the draft letter (I am still an ag major), I would have a 
clear sign of support from CHSS to place in the appendix of the R401. We believe this will help 
as the document defining a new career and technical education division moves through the 
college curriculum committee and eventually EPC. 
 
Thank you for your support. Please call (435 613-5294) or email me with your questions or 
concerns. Everything is nice in Price. 
 
Gary Straquadine 
Interim Chancellor 
 
CHSS Letter Supporting New CTE Division.docx 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
Appendix D 
 
Faculty Survey on the State of CTE at USU Eastern 
  
 
 
                  
    CTE Program Implementation Min Max Mean Std Dev Count   
  
1 
The facilities for my CTE program are safe and 
conducive to quality instruction. 1 7 2.73 1.71 33   
  
2 
A para-professional or teaching assistant to 
supervise CTE students in the classroom, lab, 
shop or for clinical experiences is a high priority 
for my program. 
1 7 3.35 2.22 34   
  
3 
The teaching load for my CTE program is 
reasonable. 1 7 2.44 1.66 34   
  
4 
The teaching expectations for my CTE program 
are realistic. 1 7 2.35 1.56 34   
  
5 
I have too many course preparations for my CTE 
assignment. 1 7 4.42 1.77 33   
  
6 
Additional faculty are needed to fully implement 
the vision for my CTE program. 1 7 3.36 1.77 33   
                  
    CTE Program Validation Min Max Mean Std Dev Count   
  
1 My CTE program is meeting business and industry needs. 1 7 2.45 1.71 33   
  
2 My CTE program is meeting state and national accreditation standards, if required. 1 7 2.53 2.18 32   
  
3 
My CTE advisory council meets at least two 
times per academic year. 1 7 3.85 2.3 33   
  
4 
My CTE advisory council operates with defined 
policies or bylaws, including the rotation of 
membership and council leadership. 
1 7 4.24 2.32 33 
  
                  
    CTE Program Funding Min Max Mean Std Dev Count   
  
1 I believe I am provided with sufficient funding to purchase new and replacement CTE equipment.  1 7 3.31 1.77 33   
  
2 I believe I am provided with sufficient funding to participate in professional development. 1 7 2.67 1.49 33   
  
3 
I understand how Carl Perkins funds are 
distributed for career and technical education at 
USU Eastern. 
1 7 3.91 1.75 33 
  
  
4 I am satisfied with the methodology used in the distribution of Carl Perkins funds. 1 7 3.78 1.63 32   
                  
  
 
 
                  
    CTE Program Marketing and Recruitment Min Max Mean Std Dev Count   
  
1 I am highly satisfied with how my CTE program is promoted. 1 7 4.24 1.63 33   
  
2 I am satisfied with the recruitment strategies used to attract student to my CTE program. 2 7 4.52 1.54 33   
  
3 
I have access to sufficient scholarship funds to 
attract and retain the best CTE students for my 
program. 
2 7 4.69 1.59 32 
  
                  
    CTE Program Organization and Administration Min Max Mean Std Dev Count   
  
1 
USU needs a stand-alone administrative 
presence to better plan, implement, and assess 
CTE programs. 
1 4 1.88 0.88 33 
  
  
2 
Greater autonomy would advance my program’s 
ability to deliver quality CTE programming. 1 7 2.79 1.27 33   
  
3 
An open-entry program of instruction would 
favor student success and completion of my CTE 
program. 
1 6 3.44 1.74 34 
  
  
4 
My CTE program is a highly stackable, 
sequentially designed area of study that offers 
continuing education opportunities to all 
completers. 
1 7 2.67 1.7 33 
  
                  
  Likert Scaling       
  1 = Strongly Agree       
  2 = Agree       
  3 = Somewhat Agree       
  4 = Somewhat Disagree       
  5 = Disagree       
  6 = Strongly Disagree       
  0 = Not applicable to my CTE program       
  
 
 
 
 
 
 
 
 
Appendix E 
 
CTE Faculty and Staff PowerPoint Presentation  
Introducing Changes to CTE Programs in Southeast Utah 
December 17, 2018 
 
 
  
 
 
  
 
 
  
 
 
  
 
 
  
 
 
  
 
 
  
 
 
  
 
 
  
 
 
  
 
 
  
 
 
  
 
 
  
 
 
 
